
DEAR CLIENTS 

We began preparing this newsletter in October and 
the first line was all about spring. In the Manawatu 
at least that was a false hope as our spring weather 
has given us more winter like conditions. 

The world was then a different place as well. The 
UK was coming to terms with a new Prime Minister 
and her strategy for implementing the Brexit Vote. 
The USA was in the midst of their Presidential 
Election which was the most acrimonious one in 
modern times. Of course we now know the result 
and I think the world is waiting with baited breath 
to see how President Elect Trump will perform. 
 

His acceptance speech on the night of the 
election was very conciliatory and a move in the 
right direction to “Make America Great Again”.   
While the markets reacted negatively to the result 
initially, they recovered quickly as well. Three areas in 
particular are worth noting, banking stocks rose on the 
prospect of rising inflation, construction stocks rose 
on the back of Trump’s plan to spend on infrastructure 
(not including walls) and pharmaceuticals rose 
because Clinton failed in her bid to win the White 
House. She was going to cap drug charges. 

China is becoming more significant in the economic 
world and is surely making gains while the USA is 
between Presidents. 
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SAYINGS OF YESTERYEAR

A BIRD IN THE HAND IS WORTH 2 IN THE BUSH 
This proverb refers back to mediaeval falconry where 
a bird in the hand (the falcon) was a valuable asset 
and certainly worth more than two in the bush (the 
prey).

BAKERS DOZEN 
A bakers dozen means thirteen. This old saying 
is said to come from the days when bakers were 
severely punished for baking underweight loaves. 
Some added a loaf to a batch of a dozen to be 
above suspicion.

BEAT ABOUT THE BUSH 
When hunting birds some people would beat about 
the bush to drive them out into the open. Other 
people would than catch the birds. ‘I won’t beat 
about the bush’ came to mean ‘I will go straight to 
the point without any delay’.

BOQUETS AND BRIDES
Most people got married in June because they took 
their yearly bath in May, and they still smelled pretty 
good by June. However, since they were starting to 
smell, Brides carried a bouquet of flowers to hide the 
body odor. Hence the custom today of carrying a 
bouquet when getting married.

COPPER 
The old word cop meant grab or capture so in 
the 19th century policemen were called coppers 
because they grabbed or caught criminals

DON’T THROW THE BABY OUT
Baths consisted of a big tub filled with hot water. 
The man of the house had the privilege of the nice 
clean water, then all the other sons and men, then the 
women and finally the children. Last of all the babies. 
By then the water was so dirty you could actually lose 
someone in it. Hence the saying, “Don’t throw the 
baby out with the Bath water!”

GET THE SACK 
This comes from the days when workmen carried 
their tools in sacks. If your employer gave you the 
sack it was time to collect your tools and go.

MAD AS A HATTER 
This phrase comes from the fact that in the 18th and 
19th centuries hat makers treated hats with mercury. 
Inhaling mercury vapor could cause mental illness.

UPPER CRUST 
Bread was divided according to status. Workers 
got the burnt bottom of the loaf, the family got the 
middle, and guests got the top, or the upper crust.

TAX RETURNS

The current tax return cycle is well under way. 

Jo has been away for four weeks and is now back on 
deck. If you have not sent us your documents yet we 
ask that you do so. 

Jo does not attend the office every day but does 
process the returns in a systematic way if she has the 
information on hand. Occasionally a situation arises 
where she is asked to complete a return early, as in 
the case of a deceased estate, but usually the returns 
are done on a first in first out basis. 

The goal is to have all returns filed by the end of the 
calendar year and again this relies on us receiving the 
information.

FUNERAL INSURANCE

I have been watching too much TV and can almost 
recite the ad regarding the guy who goes fishing 
and organises his funeral cover. 

The company must be doing well as the ad is repeated 
ad nauseam. Providing for your funeral is a good idea 
but is the insurance the best way to go about it? 

The ad talks about a couple who are covered for 
$5,000 each. The premiums are discounted by 20% 
and is stated to be $8.50 per week. In the fine print 
it says that the premium is for a 65 year old non-
smoking woman. 

What the ad does not say is that the cost of a funeral 
is closer to $10,000 or that if you die within the first 
three years of taking out the policy you only get back 
your premiums. 

For a married couple with an investment portfolio we 
would recommend that you wait until the first of you 
has died before taking action. When the survivor is 
ready they could either prepay a funeral or set up 
a funeral trust with $10,000 balance. Both options 
have several benefits. One the money is available 
immediately to pay the costs; two the funds do not 
form part of the assets if you are being means-tested 
and thirdly your estate does not bear the cost.



KIWISAVER

Recently I was asked if the NZ Superannuation Fund 
was KiwiSaver. In the same breath the questioner 
asked if the GRI would remain in its current form. 
Let us look at all three individually and see how they 
fit within our retirement planning:

GRI is now NZ Superannuation. It is a universal 
benefit payable to all who reach the retirement age, 
currently 65. The amount paid is currently around 
$30,000 for a married couple and $20,000 for a single 
person. The benefit is paid by the government and 
is administered by Work and Income. The amount 
paid is 65% of the average national wage and it is 
adjusted annually. John Key has stated that he will 
not make changes to NZ Superannuation on his 
watch. However, like our trading partners, we need 
to make decisions by 2020. The baby boomers are 
retiring and the cost of providing the current level of 
benefits is increasing as a % of the tax take. Likely 
scenarios will be that the retiring age will move to 
67 and possibly the payment rate, for new retirees, 
moved to 60% of national wage.

The NZ Superannuation Fund was set up when 
Michael Cullen was Minister of Finance. For some 
time it was referred to as the “Cullen Fund” which 
does not fit well with the current government. The 
fund was created out of the government surpluses 
and added to each year up until 2008. After the 
Global Financial Crisis the government stopped 
adding to the fund as they felt borrowing to fund 
it was inefficient use of money. They may begin to 
add again now that we are recording surpluses. The 
purpose of this fund is to help fund NZ Super in the 
future. It is supposed to come into its own around 
2050. There is an independent board or Guardians 
of the fund which run it and its investments. They 
are big players in the New Zealand and increasingly 
overseas markets. An example is that they are 
currently looking at developing wind farms in USA.

KiwiSaver is a superannuation scheme that is 
designed and focussed on providing for an individual’s 
future.  The scheme is run through IRD. Contributions 
are made through the salary system by individuals 
and their employers. The funds are invested in the 
individual’s names and are held on their behalf by a 
trustee. The funds can be accessed, after a qualifying 
period, to be used as a first home deposit or else the 
scheme is a long term savings scheme. A frequently 
asked question is ‘What if the Government takes my 
money?’ The answer is that they cannot take the 
money already in the accounts. The government can 
alter the way it is run and change the benefits, e.g. 
they stopped the $1,000 kick start, however they 
cannot take the individual’s funds.

CLIENT PORTFOLIO ACCESS

NZ Funds have been trialling a new system whereby 
clients will be able to access their portfolio holdings 
online. 

The app will be available for computer, laptop and cell 
phone. The system is being tested to ensure that client 
confidentiality is maintained and safe from hackers. 
Once we have tested the system ourselves it will be 
made to our clients. It is just another step forward on 
the technology ladder that is encompassing us all in 
our daily lives.

MILLENNIALS

Among the 14.2million workers with retirement 
savings in plans administered by Fidelity 
Investments USA is a small but impressive group of 
19 to 35 year olds.

These 35,000 millennial savers have been in the 
same employer’s 401(k) plan for a decade, and their 
average balance hit a five-year high in the second 
quarter: $92,900, up 10 percent from a year earlier. 

The average balance for everybody who stuck it out 
with their boss for a decade is also respectable, at 
$241,300, up 4.2 percent for the year.

Given millennials’ reputation for hopping jobs and 
shunning stocks, that’s a striking statistic. young 
workers with a continuous decade in a plan invest 
more - an average of 7.9 percent of their salary, 
compared with 6.6 percent for the total pool of 
millennials Fidelity USA tracks - and appear to have 
a bigger investment in stocks than their less tenured 
peers. 
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WEBSITE

We have done a spring clean on our website which is at 
www.nuviewwealth.co.nz

Please take the time to have a look and we will welcome 
your feedback. We would also appreciate your referring your 
family and friends to the site. We have an interesting offering 
than covers most ages.

CHRISTMAS GREETINGS

Christmas is upon us, almost. 

We all have time to beat the last minute scramble if we use 
a bit of planning. However I am sure we will also give our 
thoughts to the people affected by the recent earthquake and 
all the personnel and volunteers helping with the recovery. 
The earthquake is a force of nature over which we have no 
control and it is certainly not of anyone’s making. 

We trust all of our clients are able to have an enjoyable 
Christmas with family and friends.

Our offices will be closed from Thursday 22nd December 
until Tuesday 10th January.


